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Webinar Program
•
•

•
•

Introduction
Dr. Louise St. Arnaud, A Guide to Supporting Return to Work
Following a Mental Health Problem: A Workplace-Focused
Approach
Dr. Ellen MacEachen, RTW and mental health: Canadian RTW
Coordinators’ accounts of challenges and practical strategies
Question period after the presentations
• Please note that only written questions will be taken and the
moderator will present your written questions to the
speakers. Due to time constraints, not all questions may be
answered.
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Team
Co-investigators
•
•
•
•
•
•
•
•
•
•
•

Ellen MacEachen, U of Waterloo
Louise St-Arnaud, Université Laval
Émilie Giguère, Université Laval
Barbara Neis & Desai Shan, MUN
Stephanie Premji, McMaster
Daniel Côté & Anne Hudon, Université de
Montréal
Sylvie Gravel & Rachel Cox, UQAM
Mircea Vultur, Institut national de la
recherche scientifique
Janet McLaughlin & Jenna Hennebry,
Wilfrid Laurier University
Michael Haan, U of Western Ontario
Chris McLeod, UBC

Partners
•
•
•
•
•
•
•
•
•

Elizabeth Kwan, Canadian Labour Congress
Mariève Pelletier, Institut national de
santé publique du Québec
Roch Lafrance, UTTAM
Céline Giguère, SCFP-Québec
Jessica Ponting & Belia Berrocal, IAVGO
community legal clinic
Kevin Brown, Office of the Worker Advisor
of Ontario
Susan Adams and Robin Senzilet, Office of
the Employer Advisor of Ontario
Mary Shortall, Newfoundland and
Labrador Federation of Labour
…
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How can Canadian public policies promote better practices
to ensure sustainable return to work for all injured workers?
We are examining the scope and effectiveness of regulated return to work
policies applied to workers injured:
•

while working in non-standard employment (temporary, on-call, part-time,
and self-employed workers)

•

while engaging in employment-related geographical mobility

•

while working full time at minimum wage.

We are also interested in challenges faced by workers who
• are migrants or recent immigrants injured at work
• are attempting to return to work after having suffered a mental
health problem
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Policy and Practice in Return to Work After a Work Injury: Challenging
Circumstances and Innovative Solutions is a research program of the Research
Chair on Occupational Health and Safety Law at the University of Ottawa. It is
supported by the Social Sciences and Humanities Research Council of Canada
(895-2018-4009), the Canadian Institutes of Health Research (159064),
multiple universities and partners.

Presentation template by SlidesCarnival
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Legal underpinnings of interventions and
practices
•
•

•
•

Occupational health and safety legislation:
• protection of workers’ mental health
Workers’ compensation legislation:
• reintegration of workers suffering from a mental health
problem
Labour Codes and Labour standards legislation
Human rights legislation:
• Equality rights and duty to accommodate
• Inclusive design legislation
• Accessible Canada Act, 2019 S.C. c. 10
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Presenters
•

Louise St-Arnaud is a psychologist, career counsellor and full professor at Laval

University. Her research is characterized by the design and implementation of
research projects in close collaboration with the practice environment. Several of
her studies have focused on integration, job retention and return-to-work
processes following a mental health problem. For several years she has also
conducted research in the field of work psychodynamics and mental health in the
workplace.

•

St-Arnaud, L. & Pelletier, M. (2013). Guide to an integrated practices program for supporting a return to
work and promoting job retention: Facilitating an employee’s return to work following an absence for a
mental health problem. Technical Guide financed by the IRSST.
https://www.irsst.qc.ca/media/documents/PubIRSST/RG-813.pdf?v=2020-01-20

•

A French version of this guide is also available : Guide soutenir le retour au travail et favoriser le maintien
en emploi- Faciliter le retour au travail d’un employé à la suite d’une absence liée à un problème de santé
psychologique https://www.irsst.qc.ca/publications-et-outils/publication/i/100715/n/guide-soutenir-leretour-au-travail-et-favoriser-le-maintien-en-emploi-liee-a-un-probleme-de-sante-psychologique-rg-758
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Presenters
•

Ellen MacEachen is a professor and Interim Director in the School of Public Health

and Health Systems at the University of Waterloo, Canada. Her research examines
return to work, vulnerable workers, and the growth of precarious employment. Her
2019 edited book, “The Science and Politics of Work Disability Prevention” provides
an international picture of social security systems, work and health. Dr. MacEachen
sits on the Labour Market Information Expert Panel for the Labour Market
Information Council of Canada (a federal advisory committee that provides
independent advice on labour market policy and practice) and is past president of
the Canadian Association for Research on Work and Health.
•

MacEachen, E., Neiterman, E., Malachowski, C., McKnight, E., Crouch, M. (2020). Road Blocks and Alternate
Routes: Practical Strategies for Managing Mental Health and Return to Work. Retrieved
from: http://ellenmaceachen.ca/rtw-mental-health-guide/
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Housekeeping
During the Webinar

After the Webinar

Please note that all attendees of this webinar
are by default only allowed to watch and listen
to the webinar. As such, we cannot see you or
hear you.

The team’s website can be accessed here:

https://droitcivil.uottawa.ca/research-chairs/occupationalhealth-safety-law/policy-and-practice-in-return-to-workafter-work-injury

To share questions, please send a message in
the Q&A section at the bottom of your Zoom
screen.

If you would like to contact us about
partnering or to have further information
about our studies please contact:
crcsstohs@uottawa.ca

We will answer technical questions in a written
format in the Q&A section – the others will be
presented by the moderator during the Q&A
period.

Special thanks to Monique Lefebvre, our
team coordinator, and to the technicians
who are supporting us at the University of
Ottawa.
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